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1.0. INTRODUCTION
The Professional Centre values the diversity of its learner population and is strongly committed to creating and sustaining a positive learning experience for all.  It is an accepted fact that some learners are likely to become pregnant during their studies. 
This policy is designed to assist and support learners who are about to become parents or have become parents during the period of their training programme/programme of study with the Professional Centre.  

The Professional Centre also recognises that individuals who are a partner of a female learner who is pregnant or has given birth should not be treated unfavourably.

2.0
POLICY STATEMENT

The Professional Centre (PC) aims to provide an environment where learners are supported fairly and with dignity and respect.

The PC believes that being pregnant or caring for a very young child should not, in itself, be a barrier to applying for, starting, succeeding in, or completing a programme of study/training programme.

The Professional Centre is committed to being as flexible as reasonably possible to facilitate a learner’s success and making sure no learner is disadvantaged whilst ensuring that academic standards are not compromised.  The general arrangements that should be made for learners in this circumstance and explained in this policy is consistent across the Professional Centre (PC).  However, special arrangements which can be made for pregnant learners will vary from programme to programme.

Therefore, in the event that a learner becomes pregnant, the PC will take the course of action that best fits the situation.  The overall aim is to ensure that learners are given a fair chance to complete their studies, even if are not able to attend for a period of time, and to offer support for the duration of their studies.  
This policy starts from the premise that the health and safety of a pregnant learner will be of paramount importance at all times, and such learners should be dealt with in a sensitive, non-judgmental and confidential manner.  Only members of staff who need to be informed for valid reasons will be informed of a learner’s circumstances and this will be done only with the learner’s prior consent.

3.0 DEFINITIONS

For the purpose of this policy, the following definitions are used:

Learner – any person following a full-time or part-time training programme at the PC
Deferment – a postponement of studies of not more than one year. 

4.0 ABBREVIATIONS

For the purpose of this policy, the following abbreviations are used:

PC – Professional Centre

LSO – Learner Support Officer
PSO – Public Service Order

5.0 LEGAL CONTEXT OF THE POLICY
The starting point of the right to educational opportunities of every citizen is encapsulated in the Seychelles Constitution (Section 33) which states (c) “to afford, on the basis of intellectual capability, every citizen equal access to educational opportunities and facilities beyond the period of compulsory education;”

The provision of learner rights is echoed in the Tertiary Education Act, 2011 which stipulates that ‘learners shall be entitled to discontinue and renew studies in accordance with the procedure established by the charter of the tertiary education institutions’.  

Further, the principle of Equity of the Policy Statement ‘Education for a Learning Society’ (April 2003) encapsulates the following concepts:

· Equality of access to education

· Equal opportunity/creating conditions for optimum achievement, according to ability and career options

6.0 THE POLICY

6.1
Scope 
This policy provides learners and staff who have a role in advising or supporting learners, with information about the Professional Centre’s approach to supporting a learner who is pregnant or learners who have recently become parents and individuals enrolled in the PC who are a partner of a female learner who is pregnant or has given birth.  

This policy shall apply to all learners (part-time and full-time) enrolled in any Course or Programme offered by the PC.

6.2
General Guidelines and Procedures

6.2.1
Confirming the pregnancy and informing the PC

i. It is compulsory that learners notify the Director in writing through the LSO as soon as possible after their pregnancy has been confirmed.  This is necessary and required so that risks can be assessed and any necessary health and safety measures can identified and put in place in a timely fashion.  This also allows sufficient time for the PC to make any necessary arrangements, and ensure information is communicated as required.
ii. The PC will support learners in their studies and ensure that any risks to mother and child are appropriately addressed, but can only do so if learners disclose their circumstances.  Accordingly, the PC cannot accept responsibility for the consequences of non-disclosure if the learner opts not to inform it.  In this respect, learners should consider the following:

a) There may be elements of a programme of study that could present a health and safety risk to a pregnant learner and/or her child.  The PC will not be able to arrange appropriate risk assessments unless it is aware of her pregnancy.

b) If a learner’s pregnancy-related absence (for example, for antenatal appointments) impacts significantly on the learner’s studies, the PC will only be able to take proper account of the reasons for absence if it is notified of these.  

iii. When a learner informs the PC that she is pregnant, it is important that she receives consistent, objective and unbiased support and advice to enable her to make informed choices.  In instances where advice relating to pregnancy and maternity cannot be provided by the PC the pregnant learner will be provided information on other organisations which the learner may find helpful.
6.2.2
Extenuating Circumstances

Whilst pregnancy itself is not considered to be an extenuating circumstance, there may be circumstances where pregnancy-related issues (e.g. medical conditions associated with the pregnancy, miscarriage) impact on a learner’s studies/assessment.  In these cases, the learner must report in writing to the Director through the LSO and provide appropriate supporting evidence. The PC will accommodate such circumstances according to the nature of the condition. 
6.2.3
Health and Safety

Pregnancy should not be equated with ill health.  However, there are health and safety considerations that arise during pregnancy and breastfeeding, and the risks to which a pregnant learner and her unborn child could be exposed need to be assessed.

The greatest risk to an unborn baby is during its first months and so it is important that the learner informs the PC of her pregnancy as early as possible so that risks can be assessed and any necessary health and safety measures can identified and put in place in a timely fashion.

On occasion, it may not be practicable to alter the study conditions to alleviate or minimise the risk(s) connected with certain aspects of a course of the programme of study.  Whilst the PC will seek to identify alternative ways of allowing a learner to meet the learning outcomes of a course in these circumstances, there may be occasions when this is not feasible.  It may therefore be necessary for a learner to seek deferment from studies. 
6.2.4
Continuation and deferment of studies 
iv. The pregnant learner may be allowed to continue with her studies until the time for maternity leave at the discretion of the PC, depending on the circumstances of her training, based on agreement between the PC and the learner. 
a. The pregnant learner shall not wear the PC uniform once the pregnancy is visible.

b. The pregnant learner shall request for deferment in writing as advised by the PC.
c. The Director shall respond to the request for deferment within seven working days of receipt of the letter of request and stipulate the grounds for re-instatement.
d. The learner shall be re-instated if placement is available and if the programme is on offer. 

e. The learner shall inform the Director through the LSO in writing of her intention to resume her studies at least one month in advance.

f. Copies of all communication shall be placed in the learner’s personal file.

6.2.5
Maternity Leave

v. It is also compulsory for the pregnant learner to take maternity leave as per the PSO page 93, Chapter 15, Article 101.
6.2.6
Paternity Leave

Any learner who is to become a father, or any learner who is a partner of a pregnant learner who expects to be responsible for raising the child with the mother, shall be entitled to request time out of study.  This is may include time to attend medical appointments with their partner prior to, and after the birth, as well as a period of compulsory maternity support leave (paternity leave) immediately following the birth.  The PC will exercise flexibility where possible.  
7.0 POLICY IMPLEMENTATION

This policy shall be applied at all instances when a learner becomes pregnant and when learners (whether female or male) have recently become parents.

The implementation of the policy shall be guided by the following principles:
i. Openness and learner protection – interventions shall seek to reduce barriers to access to education and training while providing protection to the learner.

ii. Flexibility and responsiveness – interventions shall seek to ensure promotion of flexibility in access to education and learning and address the needs and circumstances of the learner.

iii. Integrity - interventions shall seek to demonstrate the highest level of fairness and honesty.
iv. Non-judgmental and sensitive approach – interventions shall seek to adopt an open-minded and non-judgmental approach and shall not attempt to influence a learner’s decisions but rather to provide context and advice to the learners to enable them to make informed choices.  

Information provided by the learner should be treated sensitively and only passed onto others on a need-to-know basis.
8.0 MONITORING, EVALUATION AND REVIEW OF THE POLICY 
Monitoring and evaluation of this policy will be carried out by the LSO through documentation kept in personal files of learners. 
This policy will be reviewed every 5 years to take into consideration any legal changes and trends. 
9.0 RESPONSIBILITY

The LSO shall have the responsibility of coordinating any support necessary and to ensure the policy is properly applied in the event that a learner becomes pregnant or becomes a parent.
10.0
RELATED INFORMATION

Professional Centre Documents:

Learners’ Code of Conduct

Learners’ Rights Policy

Learner Support Policy
Learner Deferment Policy/Procedure

Health and Safety Policy

Other Documents:

Professional Centre Charter

Tertiary Education Act 2011

Occupational Health and Safety Policy
Employment Act
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